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Companies are exhorted to conduct human :m_.__m due n___mn_._ﬂn whether because of legal requirements,
soft laws such as the OECD Cuidels | or concepte of Corporate Social
Responsibility (CSR) but rarely is cogent ma____nm omm.dn on the steps to take when child labour is found
in the supply chain.

The common corporate response is to require suppliers to fire the child workers so the company can
report that the remediation was effective - no child labour in the supply chain. This was the solution
adopted by many retailers after the Rana Plaza disaster’ when human rights issues became a global
focus.

The sanguine belief was that these children would go “back” to school and revive their childhood. This
was absurd at the highest level, as the reason for the child labour is not that retailers buy the goods
from these suppliers, thereby creating child-employment, but rather that the children generally have no
option but to work®.

The children were fired from the garment factories, but the results were quite disastrous for the children.
Many went to work for glass factories (very unsafe under extreme heat conditions) or ended up on the
streels as beggars, but retailer corporate reputation was enhanced.
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Apple: a case study
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“Well established, responsible business and purchasing practices can help keep firms afloat and

educe child fabour. Examples include long-term supplier contracts, clarity on future contracts,
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